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Purpose of the
progression
MAaps

The aim of the progression pathways is
In the Post-16 Pathways Implementation to provide accurate and easy-to-
Plan published in May 2026, DfE understand information for providers
committed to publishing example and students with no previous

progression pathways for V Levels to knowledge on V Levels to understand
give providers and students clarity on V where they can lead.
Levels progression routes.

This pack also includes progression
maps for new level 2 pathways.
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https://www.gov.uk/government/publications/post-16-pathways-implementation-plan/post-16-pathways-implementation-plan
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan/post-16-pathways-implementation-plan
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan/post-16-pathways-implementation-plan
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan/post-16-pathways-implementation-plan
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Important information about the progression maps Q-

These progression maps are illustrative examples of possible routes and are based on DfE-published subject content,

alongside information from UCAS, Skills England Occupational Maps, the Skills England Apprenticeship Finder and the
National Careers Service.

Individual progression opportunities will vary depending on factors such as prior attainment, subject combinations,
provider entry requirements, employer recruitment practices, and the availability of opportunities locally and nationally.
Careers advisors and local education providers will need to provide further information on their areas’ local skills needs.

The maps include examples of higher education courses, apprenticeships and careers, and the arrows indicate potential
pathways for progression. University entry requirements vary by institution and course, and students should check specific
requirements, such as required subject combinations and grade expectations, before making decisions about their post-
16 study programme.

Please note that not all Foundation Degrees, Higher National Certificates (HNCs) and Higher National Diplomas (HNDs)
shown are approved Higher Technical Qualifications (HTQs). The full list of approved HTQs is available on GOV.UK.

Learners with Special Educational Needs and Disabilities (SEND) may have access to additional support and personalised
progression options. For personalised advice, speak to a careers adviser or local education provider.

For further information, see the Post-16 Pathways Implementation Plan and the Technical and Vocational Qualifications

Support Pack. Summary posters for each subject are also available to download. Further explainers on Post-16 Pathways
and information on qualification levels is available on GOV.UK.

A glossary of key terms can be found on pages 27-29.
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https://www.ucas.com/
https://occupational-maps.skillsengland.education.gov.uk/
https://skillsengland.education.gov.uk/apprenticeships/
https://nationalcareers.service.gov.uk/
https://www.gov.uk/government/publications/approved-higher-technical-qualifications
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan
https://www.gov.uk/government/publications/post-16-pathways-implementation-plan
https://support.tlevels.gov.uk/hc/en-gb/articles/27110771103250
https://support.tlevels.gov.uk/hc/en-gb/articles/27110771103250
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
https://educationhub.blog.gov.uk/2026/03/new-v-levels-and-post-16-qualifications-explained/
https://www.gov.uk/what-different-qualification-levels-mean
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Introduction to V Levels

V Levels are level 3 vocational qualifications for students who would like to explore potential career interests
and keep options open.

The content is nationally-set by the Department for Education (DfE) and linked to occupational standards. It
covers core knowledge and skills related to an employment sector. V Levels are not designed to provide
occupational competence.

V Levels are 360 Guided Learning Hours (GLH), the same as an A Level, and can be taken with other V Levels

or A Levels.* They cannot be taken with T Levels which are 1080 GLH and are a standalone qualification.

They lead to higher education or apprenticeships. They are not designed to lead to employment.

AV Level may suit students who want to explore a sector while combining subjects and keeping future
options open. A T Level is a large (3 A Level equivalent), standalone technical programme focused on a
particular occupational area and includes an industry placement.

V Levels will be rolled out in four tranches from 2027 to 2030.

In 2027 DFE will roll out V Levels in- During the transition period to 2030, V Levels can be combined with

other qualifications in the level 3 landscape (e.g. Applied General
Quallifications) until they are replaced by V Levels in their subject

Education
areas.

+ Digital Systems and Data
+ Accounting and Finance

DfE published in July 2026 the subject content for each V Level which will be rolled
out in 2027.
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https://www.gov.uk/government/collections/v-level-subject-content
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How to read the V Level progression maps

Each example
progression
pathway slide is
split horizontally
into 4 levels (level
3 to level 6).

Level 3 is the level
of V, Tand A
Levels.

In each level there
are boxes in blue
and yellow. These
lbboxes correspond
to types of higher
education
qualifications
(blue) and
apprenticeships
(yellow). The
arrows between the
boxes show what
students could do
next and where this
could lead. These
show possible
progression, not
guaranteed entry.
Students may be
able to move
between routes too.

In the blue and
yellow boxes there
is an indication of
the duration of the
qualification or
apprenticeship
taken full-time and
examples. The
examples of
apprenticeships
have come from

the Skills England

Apprenticeship
Finder.
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The employment
opportunities in the
pink box at the top
have come from
the National
Careers Service.

4y
9 v,
amun?®


https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://occupational-maps.skillsengland.education.gov.uk/
https://occupational-maps.skillsengland.education.gov.uk/
https://nationalcareers.service.gov.uk/explore-careers
https://nationalcareers.service.gov.uk/explore-careers
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Purpose of the Education V Level

The purpose of the Education V Level is to enable students to apply their knowledge, skills and
understanding to achieve the following work-related purposes:

1. Plan well-structured learning sessions which promote learning and include
opportunities to measure that learning has taken place

N g

- ~

This 2. Propose how to communicate purposefully with parents, families, carers and other
information professionals to improve outcomes for students

is from the - —~
subject
content
published in
July 2026.

4. Plan for and carry out risk assessments for learning activities in two contrasting
learning environments to ensure safe delivery of learning

5. Evaluate assessment information, records and data to set specific individual learning

goals to feed back to students as part of the assess-teach feedback cycle

Through this, students will develop transferable skills and develop in-depth knowledge and understanding of the

key theories and principles which support effective practice in the subject.
OFFICIAL - FOR PUBLIC RELEASE
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Level 3

Early Years Educator* (only if the
L3 EYE apprenticeship or another
full and relevant qualification is
taken)

Teaching Assistant

Education V
Level
=5

2 V Levels or
2 A Levels
or1V Level and 1A Levelf

Higher National Certificate

1 year full-time

*

START
HERE

and Learning

Advanced apprenticeship
Normally around 12-18 months
Examples: Teaching Assistant,
Education Technician, Early
Years Educator

* Please refer to the important information on
slide 3 before viewing.

Education Progression Map

Level 4

Early Years Educator* (only if a
full and relevant qualification is
taken)

Example: HNC Education

Possible career pathways
(including longer-term

opportunities)
There are employment opportunities at
different levels, including Youth Worker,
Healthy Play Specialist, Headteacher.

Level 5 Level 6

FE Learning and Skills Teacher,
SEND Specialist Teaching
Assistant or Early Years
Educator/ Lead Practitioner**
(only if a full and relevant
qualification is taken)

Early years education
professional or teacher

BA (Hons) Top-Up

1 year full-time

Examples: BA (Hons)
Education Studies Top-Up, BA
(Hons) Early Childhood
Studies Top-Up

Foundation degree

2 years full-time

Example: FdA Early Childhood
Studies

Higher National Diploma

2 years full-time

Example: HND Early Childhood
Education and Care

BA (Hons)

3 years full-time

Examples: Bachelor of
Education, BA (Hons) Early
Childhood Studies, BA (Hons)

Higher apprenticeship (Level 5)
Normally around 18- 24 months
Examples: Early Years Lead
Practitioner, Specialist Teaching
Assistant

Degree Level Apprenticeship
Normally around 3-4 years
Examples: Teacher Degree
Apprenticeship

*The Early Years Qualifications List spreadsheet lists all UK qualifications that are currently approved by DfE as full and relevant.

fThere will be qualifications other than V Levels and A Levels available to take alongside the Education V Level until 2030


https://www.gov.uk/guidance/early-years-qualifications-finder

4

Avdilable
from 2027
V Level:

EDUCATION

Ideal for students who want to make a positive difference to learning and

development.

What is this course? skills you'll develop

A practical qualification that develops knowledge and skills used « Professional communication
across education settings from early years through to adult « Lesson planning

learning. « Inclusion and learner support

You will learn how to:

i

Department
for Education

 Critical thinking
¢ Observation and evaluation
* Reflective practice

Plan engaging learning sessions

Work with parents, carers and professionals

Adapt learning to support inclusion

Assess risks and promote safe learning environments
Use assessment information to support learner progress

Progression - this

qualification can lead to:
* Higher education
¢ Teaching Assistant
Apprenticeships
* Pathways into employment in
early years and education, after
taking a related degree

VLEVELS

Download subject posters here
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V Level Education: further information

Who might choose the Education V Level?
Students interested in education, childcare and

Department
for Education

supporting young people.

V Level

Jordan would like

Jordan enrols on to

g

and pursue a career in teaching.
He has 8 GCSEs all grades 5-7.

Art and Design A Level
English Literature A Level

Jordan could progress on to Higher Education to study a
degree in Education Studies c))r Primary Education (with
QTs).

to work with children

Education V Level

)

Download short learner journeys here

&
Department v Level
for Education

Ve

OFFIC\

Aisha enjoys working with children and is interested in
both education and social care but is not yet sure which
setting would suit her best.

She has achieved 6 GCSEs at grades 4-5 and a grade 6
in Art and Design.

Aisha enrols on a level 3 study
programme, which includes Education V Level, AAQ
Health and Social Care and Art and Design A Level

Aisha could progress to higher education courses in Primary Education or
Early Childhood Studies or Social Work/ Health and Social Care.
Alternatively, she could pursue apprenticeships at levels 4-6 in areas such as
Teaching Assistant or Young People and Families Practitioner.

~

J

Jordan enrols on a
mixed A Level / V Level
mixed study programme
which includes:

Education V Level
(360 GLH)

Artand Design A Level
(360 GLH)

English Literature A
Level (360 GLH)

Department
for Education

VLEVELS

Jordan would like to work with
children and pursue a career in
teaching. He enjoys learning in an
applied way, so wants to take a
mixture of a V Level with 2 A Levels to
understand more about his options.
He has 8 GCSEs all grades 5-7.

Starting

Jordan takes part in creative play
sessions at alocal primary school to
explore careers in education or child-
centred services.

He also supports college open days
and participates in mentoring
programmes developing his
leadership, communication, and
teamwork skills.

Possible enrichment/ non-
qualification activity (illustration

onl)

Jordan could progress to Higher
Education to study a degree in
Education Studies or Primary
Education (with QTS).

*For illustration only.

Download detailed learner journeys here

urney: V Levels*

‘Aisha enjoys working with children and is A
passionate about helping young people to

succeed. She is interested in both education and
social care but is not yet sure which setting would
suit her best.

she chooses a study programme that allows her to
explore different aspects of working with children
and young people while developing a broad range
of practical, creative and interpersonal skills. She
has achieved 6 GCSEs at grades 4-5 and a grade 6
in Art and Design.

Aisha enrols on a level 3 study
programme, which includes:

Education V Level (360 GLH)
AAQ Health and Social Care (360

GLH)
Artand Design A Level (360 GLH)

Quailifications

‘Aisha could progress to higher education

courses in Primary Education or Early

Childhood Studies or Social Work/ Health

and Social Care. Alternatively, she could

pursue apprenticeships at Levels 4-6 in

areas such as Teaching Assistant or Young
 People and Families Practitioner.

e

(__ startingpoint__J

N

Aisha undertakes a range of work
experience activities, including a
placement in @ primary school. This
experience help her understand the
different ways professionals support
children’s learning, development,
wellbeing and safeguarding. Through
observing and supporting staff, she
develops her communication, empathy
and teamwork skills while gaining
confidence working with children and
families from diverse backgrounds.

To support her progression, Aisha's college
provides careers guidance, university and
apprenticeship information sessions, and
opportunities to meet professionals from
education, health and social care settings.
she also takes part in volunteering
activities such as reading support, youth
clubs or holiday programmes. Her art
qualification allows her to develop
creative approaches to engaging children
through play, learning and wellbeing
activities, skills valued across both
education and social care settings.

)

Department
for Education

VLEVELS

Possible enrichment/ non-
qualification activity (illustration

only)

*For illustration only.



https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37267359847058
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37318006039826
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Purpose of the Digital Systems and Data V Level

The purpose of the Digital Systems and Data V Level is to enable students to apply their
knowledge, skills and understanding to achieve the following work-related purposes:

1. Prepare, analyse, interpret and present data from different sources to support
conclusions and decision making

N g

@

This , , : .
s i 2. Apply security protocols and interpret system information to detect and escalate
is from the

- ~

cyber security concerns

subject

content
published in -
July 2026. : -

4. Design and create a digital solution to meet defined user needs (optional)

Through this, students will develop transferable skills and develop in-depth knowledge and understanding of the
key theories and principles which support effective practice in the subject.

OFFICIAL - FOR PUBLIC RELEASE



Possible career pathways
(including longer-term

WV LEVELS Digital Systems and Data V Level Progression Map opportunities)

There are employment opportunities at
different levels, including Software Developer,
Al Engineer and IT Support Technician.

Level 3 Level 4 Level 5 Level 6
+  CyberRisk Analyst . SOftV\!dl:e Engineering
« Cyber Security Engineer - Digital Learning Designer Specialist
- Data Analyst - DataEngineer * Data Scientist
« Business Analyst
Digital Systems
* and Data V Level Foundation degree BA/BSc (Hons) Top-Up
Higher National Certificate 2 years full-time 1 year full-time
START 1year full-time Examples: FdSc Cyber Security, Examples: BSc (Hons)
HERE FDSc Computer Science Computer Science Top-Up
+ Example: HNC Computing
Higher National Diploma
2V Levels or 2 years full-time
2 A Levels Example: Example: HND BA/BSc (Hons)
or1V Level and 1A Levell Computing 3 years full-time
Examples: BSc (Hons)
Software Engineering
) . l‘-llsgher apprenticeship (Level Higher apprenticeship (Level 5)
Advanced apprenticeship N i d15s 24 Normally around 18- 24 months
Normally around 12-18 ormdfly aroun Examples: Data Engineer, Digital Degree Level Apprenticeship
months Al - : Learning Designer Normally around 3-4 years
Examples: IT Solutions Examples: Digital Forensic Examples: Cyber Security
Technician, Software Technician, Cyber Security I e —
Development Technician Technologist, Business Analyst

* Please refer to the important information on slide 3 before viewin

G
OFFICIAL - FORPU lQTﬁe%‘v%ﬂ?@eEqualiﬁcotions other than V Levels and A Levels available to take alongside the Education V Level until 2030
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V Level Digital Systems and Data: further information

/s

Available
from 2027

V Level:
DIGITAL SYSTEMS AND DATA

Ideal for students who enjoy technology, problem solving and using
digital tools to improve the way people and organisations work.

What is this course?
A practical and applied digital qualification designed to develop + Data analysis

knowledge and skills in data, cyber security, systems and digital * Cyber security awareness
solutions. + Technical problem solving

+ Critical thinking

* Collaboration

+ Professional communication

skills you'll develop

You will learn how to:
* Analyse and present data to support decision making
+ |dentify and respond to cyber security threats
* Configure, test and maintain digital systems
* Design digital solutions to meet user needs
* Work responsibly with Al and emerging technologies

Progression - this qualification can lead to:
* University courses in Computing, IT or Data Science
+ Higher or Degree Apprenticeships
* After further study, IT-related careers

=2 VLEVELS

Download subject posters here

Who might choose the Digital Systems and Data
V Level?

Students interested in technology, data and digital
problem-solving.

V Level

Department
for Education

4 )

Michaella takes a mixture of level 3
qualifications to help her focus her options O~ D_]
and to support her progression to the right o o— A
HE course or apprenticeship. She achieved o—r &

6 GCSEs grade 4-6 including a grade 6 in
maths and a grade 3 in English.

Michaella enrols on to Digital Systems and Data V Level
Extended Certificate in Business Applied General
Qualification (AGQ)

AAQ Applied Science
English GCSE

Michaella could progress on to a HE course in computing
[ 1T or a level 4 apprenticeship — examples include Data
Analyst, Software Developer, Business Analyst, Cyber
Security and at level 5 - Data Engineer.

.

Download short learner journeys here
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Learner Journey: V Levels*

Michaella

Michaella enrols on a L3 study
programme, which includes:

Digital Systems and Data V Level
(360 GLH)

Extended Certificate in Business
Applied General Qualification (AGQ)
(360 GLH)

AAQ Applied Science (360 GLH)
English GCSE resit (240 GLH)

Michaella could progress on to a Higher
E ion course in puting/ITora
level 4 apprenticeship - examples
include Data Analyst, Software
Developer, Business Analyst or Cyber
Security and at Level 5 Data Engineer.

gg ( Progression
oason WV LEVELS

Michaella knows she wants to get into
the digital IT sector. She takes a mixture
of V Levels and A Levels to help her
focus her options and to support her
progression to the right HE course. She
will need to continue to study English.
She has achieved 6 GCSEs grade 4-6,
and a grade 6 in maths and grade 3 in

English.
Starting point

Michaella finds work experience in the IT
department of her local council , allowing
her to gain real-world experience and
build her confidence.

Through observing and supporting tasks,
she gains a clearer understanding of how
and the IT team collaborate, while
developing her confidence,
communication skills and awareness of
industry standards within a professional
setting.

To support her personal development
and progression, Michaella's college offer
career coaching, UCAS preparation
sessions, and mentoring from
professionals in the IT sector. Confidence-
building workshops and goal-setting
activities help her refine her interests and
prepare for higher education.

In addition to face-to-face English
timetabled lessons, Michaella is
supported with additional study support
for her GCSE resit through personalised
online programmes.

Possible enrichment/non-
qualification activity (illustration

oniy)

*For illustration only.

Download detailed learner journeys here



https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37267359847058
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37318006039826
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Purpose of the Accounting and Finance V Level

The purpose of the Accounting and Finance V Level is to enable students to apply their
knowledge, skills and understanding to achieve the following work-related purposes:

T 1. Be able to interpret financial and accounting information to support organisation
_r’l decision making

N g

- ™

This i 2. Be able to analyse and evaluate organisational financial performance and position
information

is from the

subject

content

published in

July 2026.

4. Be able to evaluate the ethical and regulatory context of accounting and finance
0(_, within organisational settings

,ﬁ,ﬁ‘ﬁ‘ 5. Be able to communicate and present financial and accounting information in

organisational contexts

Through this, students will develop transferable skills and develop in-depth knowledge and understanding of the

key theories and principles which support effective practice in the subject.
OFFICIAL - FOR PUBLIC RELEASE



Possible career pathways
(including longer-term

VLEVELS Accountingand Finance V Level Progression Map opportunites)

There are employment opportunities at
different levels, including Auditor, Financial
Adviser and Public Finance Accountant.

Level 3 Level 4 Level 5 Level 6

There are some professions which require professional qualifications, such as those delivered by the Association of Accounting Technicians, Association of
Chartered Certified Accountants and the Chartered Institute of Management Accountants.

«  Actuarial Technician - Payroll Assistant Manager + Senior Compliance and
. « Financial Planner - Assistant Pay and Benefits Risk Specialist
Accou ntlng and « Professional Accounting Manager + Investment Banker
% FinanceVlevel Technician
Foundation degree BA/ BSc (Hons) Top-Up
START Higher National Certificate 2 years full-time 1 year full-time
HERE 1year full-time Examples: FDSc Accounting an Examples: BSc (Hons)
+ ‘ Finance, FSc Financial Services Accounting Top-Up, BSc
Example: HNC Banking and (Hons) Finance Top-Up
2V Levels or Finance Higher National Diploma
2 A Levels 2 years full-time
BA/BSc (Hons)
or1V Level and 1 A Levelt Example: Example: HND 3 years full-time

Accounting and Finance Examples: BA Accountancy,

BSc Accounting and Finance,
BSc Economics

Higher apprenticeship (Level

Advanced apprenticeship 4) Higher apprenticeship (Level 5)

Normally around 12-18 Normailly around 18- 24 Normally around 18- 24 months Degree Level Apprenticeship
months months Example: Payroll Assistant Normally around 3-4 years
Examples: Mortgage Examples: Internal Audit Manager Example: Senior Compliance
Adviser, Assistant Practitioner, Actuarial and Risk Specialist
Accountant Technician

* Please refer to the important information on slide 3 %egore

°
| .
FFICIAL - FORPU QTBeEév%ﬂ?@eEqualiﬁcotions other than V Levels and A Levels available to take alongside the Education V Level until 2030
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V Level Accounting and Finance: further information

ts
-

| POST-16 PATHWAYS

V Level:

Available
from 2027

ACCOUNTING AND FINANCE

Ideal for students who enjoy working with numbers, solving problems and

understanding how organisations make financial decisions.

What is this course?

A practical qualification that helps students understand how .
organisations manage money, make financial decisions and .
measure success. .

You will learn how

to:

* Interpret financial
information

* Analyse business
performance

* Use financial data to
support decision
making

= Understand ethics and
professional
responsibilities

* Present financial
information clearly to
different audiences

* Higher and Degree Apprenticeships

\

finance

S VLEVELS

Skills you'll develop:

Numerical reasening
Analytical thinking

Decision making

Business awareness
Professional communication
Problem solving

Topics include:

Profit and loss
Financial statements
Budgeting

Business performance
Investment decisions
Financial ethics

Digital finance tools

Progression - this qualification can lead to:

S
’ 0 £ * Accounting and Finance degrees
NG i i
"5,’,\% + Business and Economics courses
.

« After further study, careers in accounting, banking, business and

Download subject posters here

Department

Who might choose the Accounting and Finance V

Level?

Students interested in business, finance and
analysing information.

V Level

for Education

-

N

Will is interested in business, finance
and engineering but is not yet certain
about his future career path.

/ - He achieved 7 GCSEs at grades 4-5,
' 9

including maths and English.

Will enrols on to Accounting and Finance V Level
Extended Certificate in Business Applied General
Qualification (AGQ)

AAQ Engineering

Will could progress to higher education courses in subjects such as Accounting
and Finance, Engineering, Business or Project Management or Business
Information Systems. Alternatively, he could move into higher or degree

apprenticeships in areas including Finance, Business Administration, Project

Management, Engineering or Commercial Operations.

J

Download short learner journeys here

OFFICIAL - FOR PUBLIC RELEASE

Will enrols on alevel 3 study
programme, which includes:

Accounting and Finance V Level (360
GLH)

Extended Certificate in Business
Applied General Qualification (AGQ)
(360 GLH)

Extended Certificate in Marketing
AGQ (360 GLH)

Willis interested in business, finance and
marketing but is not yet certain about his
future career path. He chooses a broad study
programme that keeps a range of progression
options open while helping him develop
valuable analytical, commercial and digital
skills.

Having achieved 7 GCSEs at grades 4-5,
including maths and English, he combines
qualifications in Accounting and Finance,
Business and Marketing to explore different
sectors while building transferable knowledge

Starting point

As part of his study programme, Will
undertakes work experience with a local
employer, giving him exposure to
business operations, financial processes
and technical problem-solving in the

™\ | and skills.

Qualifications

Will could progress to higher education to
study Accounting and Finance, Business,
Marketing, Business Analytics or Project
Management.

Alternatively, he could move into a higher or
degree apprenticeship in areas such as
Accounting, Financial Services, Marketing,
Business Administration, Project

Through employer-led projects,
workplace visits and industry encounters,
he gains insight into a range of careers
across business, finance, and marketing.

He also participates in careers guidance
sessions, employer talks, mentoring
opportunities and CV workshops to help
him explore potential career pathways
and make informed decisions about his
next steps.

or Op:

“'- "' "non-A

s Progression
iotweaion Y LEVELS

only)

*For illustration only.

Download detailed learner journeys

here

Learner Journey:V Levels*

4

Leah enrols on an A Level / V Level
mixed study programme which
includes

Accounting and Finance V Level(360

Alevel Psychology (360GLH)
A Level Economics (360 GLH)

Qualifications

(Leah could progress to Higher

Education to study for a degree in
Financial Management or a level 4
apprenticeship in Accountancy or

Finance.
@&5
Department
for Education

Leah

("Leah has a strong interest in how
organisations make financial decisions but

has not yet settled on a specific career
path.

She enjoys working with numbers and
analysing data, and is also interested in
understanding how people’s behaviour,
judgement and decision-making influence
financial outcomes within organisations.

Leah prefers to work in a more applied,
practical way where she can see how
concepts are used in real-world contexts.
She has 8 GCSEs at grades 4-, including
maths and English.

[ startingpoint

As part of her work experience, Leah
completes a placement supporting
finance or business teams, where
she reviews budget information and
abserves how financial data is
communicated to stakeholders

She also attends careers talks from
finance professionals and academic
study skills

Possible enrichment/ non-

Y ly

*For illustration only.

VLEVELS



https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37318006039826
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37267359847058
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
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ale OCCUPATIONAL | FOUNDATION
Department CERTIFICATES | CERTIFICATES
for Education

Foundation and Occupational
Certificates

For delivery from 2027
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Introduction to level 2 pathways

From 2027, students will have the choice of two new pathways at level 2. The Foundation Certificate, which supports progression into a
study programme of V Levels and/or A levels, or a T Level; or the Occupational Certificate, which is a two-year programme that supports
progression to a skilled job.

The pathways are designed to ensure that students have time to also take English and/or maths GCSE as appropriate and to take the

relevant enrichment, employability and pastoral activities that they need, to develop the skills, behaviours, confidence and resilience
required to successfully reach their chosen destination.

Foundation Certificates and Occupational Certificates are therefore relatively small qualifications, to allow the time required for
additional support students may need. The content is nationally-set by DfE.

New level 2 pathways will be rolled out in four tranches from 2027 to
2030.
In 2027 DfE will roll out Foundation and Occupational Certificates in:

« Education and Early Years O CC UPATI ONA L FOUNDATION
- Digital (Foundation Certificate only) CERTIEICATES CERTIEICATES

- Catering and Hospitality (Occupational Certificate only)

DfE published in July 2026 the subject content for foundation and
occupational certificates which will be rolled out in 2027.

OFFICIAL - FOR PUBLIC RELEASE


https://www.gov.uk/government/collections/v-level-subject-content
https://www.gov.uk/government/collections/v-level-subject-content
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Purpose of Foundation and Occupational Certificates

These qualifications are designed for different destinations. Neither qualification is better than the other.

Foundation Certificate Occupational Certificate
@/ Main aim: Prepare for level 3 study Main aim: Prepare for skilled work, an
apprenticeship or further training
@ Duration: 1 year Duration: 2 years

May suit learners who: Want to build subject May suit learners who: Prefer sustained

knowledge, confidence and study skills before

level 3 practical and occupational learning

Includes: English and maths if needed, Includes: English and maths if needed, work
enrichment, and wider support placement, employability and wider support

Possible next step: V Level, A Level, T Level or Possible next step: Employment,

apprenticeship apprenticeship or further study

OFFICIAL - FOR PUBLIC RELEASE



How to read the level 2 progression maps

Each example
progression
pathway slide is
split horizontally
into 2 levels (level
2 and level 3).
Level 2 is the
same level as
GCSE and level 3
is the same level
asV, Tand A
Levels.

Start at level 2
and follow the
arrows to explore
options.

In each level there
are boxes in purple
and yellow. These
boxes correspond
to types of further
education options
(purple) and
apprenticeships
(yellow). The
arrows between the
boxes show what
students could do
next and where this
could lead. These
show possible
progression, not
guaranteed entry.
Students may be
able to move
between routes too

OFFICIAL - FOR PUBLIC RELEASE

In the purple and
yellow boxes there
is an indication of
the duration of the
qualification or
apprenticeship
taken full-time and
examples. The
examples of
apprenticeships
have come from

the Skills England

Apprenticeship
Finder.

OFFICIAL - FOR PUBLIC RELEASE

The employment
opportunities in the
pink box at the top
have come from
the National
Careers Service.



https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://skillsengland.education.gov.uk/apprenticeships/?levels=4&routes=education-and-early-years
https://occupational-maps.skillsengland.education.gov.uk/
https://occupational-maps.skillsengland.education.gov.uk/
https://occupational-maps.skillsengland.education.gov.uk/
https://nationalcareers.service.gov.uk/explore-careers
https://nationalcareers.service.gov.uk/explore-careers

Possible career pathways (including longer-

FOUNDA T’ON OCCUPA T’ONAL Ed ucqtion a nd Eq rly Yea rs If you want to go s:rﬁi'g‘;r:t‘inotop\gglttt‘:ggt::sl?ursery Nanny and
cElvilinioAniss | CERTIACAES Progression Map B Raninaeg e Yot i e T o

Healthy Play Specialist, Headteacher.

Employment Level 2 Level 3

Example opportunities after level 2 study

Apprenticeship Teaching assistant Education technician
Early Years Job titles include: Job titles include:
) ) ' + Teaching/Classroom assistant « Junior/Assistant technician
Job titles include: + Learning support assistant/worker « Clinical simulation/skills technician
+ Assistant childminder
- Early years practitioner ** (only if a level 2 full and relevant
qualification, such as the Occupational Certificate, is taken) Early years
+ Nanny Job titles include:

e Childminder assistant

+ Early years educator** (only if L3 EYE apprenticeship or another full and relevant
qualification is taken)

Englisht
Mathst
Enrichment

Work placement Advanced apprenticeship

Normally around 12-18 months
Examples: Teaching Assistant, Early Years Educator

V Levels*
2 years full-time
Example: Education

T Levels
2 years full-time
Examples: Education and Early Years

. Please refer to the important *V/ Levels can be studied alongside A Levels and/or V Levels in other subjects

. . . . . ** The Early Years Qualifications List spreadsheet lists all full and relevant UK qualifications currently approved by DfE.
information on slide 3 before viewing. TIf student needs to continue studying English or maths alongside the Foundation or Occupational Certificate.



https://www.gov.uk/guidance/early-years-qualifications-finder
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Level 2 Education and Early Years: further information

Available
from 2027

Occupational Certificate:
EARLY YEARS PRACTITIONER

Ideal for students who enjoy working with babies and young children
and want a direct route into the early years sector.

What is this course?

i that
waork with babies and young children in early years settings
such as nurseries, pre-scheols and reception classes.

Practical experience
Includes significant workplace experience to help build real-
world skills and confidence.

__| You will learn about: .
* Child development from birth to - %Y
ages. ok
» Safeguarding and child protection
* Working with families and

'POST-16 PATHWAYS

__ professionals =
* Environmental sustainability in ‘ ‘ A Ehbh
childcare val
Skills you'll * Rﬁ::“n":‘[‘“ oppropriately toficst- | B from 2027
. . e
develop {1 - Swporingieemrgmvouanpiey ||| - Foundation Certificate:
. C icatic
otk ‘ —— \ EDUCATION
« Caring and
RrCissslonal Progression - this qualification can lead to: 2 o
) :::::u!;mng e e e Ideal for who enjoy helf others learn, p and
= 5 e 5 i = .
Jmenaon sl ppentesampe o so yoos socor andare n gin 9
J Do What s this course?

This course introduces students to teaching methods and education
practice across various age groups and in different education

settings. It is desis pursuing
further study in education, early years or child development.

o OCCUPATIONAL
for Education CERTIFICATES

Skills you'll develop
+ Communication

+ Planning

+ Organisation

+ Teamwork

+ Observation

+ Desision making

Y ),U,
(¥

Prog ion - this qualificati
* Education V Level
+ T Lavel Education & Early Years
* Apprenticeships
* Further study in teaching, education, childcare or child.
development

<

s

Department
for Education

Download subject posters here

You will learn how to:

« Plan loaming activitios

* Communicate with learners,
families and professionals

* Support inclusion and
participation for alllearners

* Carry outrisk assessments and
Ppromote safety

* Interpret assessment
information to support student

progress

y

FOUNDATION
CERTIFICATES

3/?#

Department
for Education

Hannah enrols on the Occupational pathway
Level 2 Occupational Certificate: Early Years
Practitioner
GCSE English

Hannah could progress into employment as an
Early Years Practitioner, with the option to move
on to a Level 3 Early Years Apprenticeship.

Learner Journey: Education*
Level 2: Further Study Pathway - Foundation Certificate

P Level 2 Education: Further Study pathway
Example pathways of progression into further study at level 3

Department
for Education

~
Jordan is 16 years old and enjoys
spending time with children and
supporting others. He achieved 4 GCSEs
at grades 3-4 and needs to continue
studying both English and maths.

Jordan enrols on to the Further Study
pathway, which includes the
Foundation Certificate qualification in
Education(subject specific content)
GCSE English and maths

Further Study pathway
Foundation Certificate qualification in
ion and Early Years (subject-specifi

content).

GCSE English and maths

The further study programme and
Foundation Certificate in Education and Early|
years provides both a broad introduction to
the subject and strong foundation for
developing a deeper understanding of
educational and early years practice.

Jordan is introduced to key introductory
themes including planning learning
activities, communication, inclusion, risk
assessment and setting learing goals.
These themes span the broad range of
educational stages from birth to adult
learning, that spans the educational stages
from birth to adult learning. Jordan finds the
subject content interesting and engaging
and wants to progress to further study.

Jordan could progress on to an Education V
Level alongside other V Levels or A Levelsora T
Level in Education and Early Years.

- J

Qualifications

Jordan can progress on to a
V Level in Education
alongside other A Levels or V
Levelsor a TLevel in
Education and Early Years.

Download short learner journeys here

Department
for Education

OFFICIAL - FOR PUBLIC RELEASE

“For illustration only.

Hannah is 17 years old, she enjoys working with
and is confident interacting with children.

she achieved 5 GCSEs at grades 2-4 and a grade
3in English, S0 needs to continue studying English.
she is keen to start working as soon as possible.

she has been Not in Education, Employment, or
Training (NEET) for 1 year after dropping out of
education.

Occupational pathway

Hannah's study programme includes
structured work experience in an early
years or childcare setting where she builds
her confidence and gains hands-on
experience supporting learning, play, and
routine care.

Level 2 Occupational Certificate: Early
Years Practitioner

The Occupational Certificate is mapped
to the Early Years Practitioner
occupational standard. It meets all of the
DfE-set criteria for licence to practice,
ensuring Hannah is fully qualified to start
working in an early years setting.

Enrichment activities include access to the
Early Years Child Development Training
Programme (EYCDT) modules and the
GCSE English opportunity to obtain a recognised
certificate in paediatric first aid.

She receives employability support such as
CV writing, interview preparation, and
professionalism workshops

Hannah should resit her GCSE only when
her provider thinks she is ready to progress
from her current grade 3. In addition to her
English lessons, Hannah's English is
supported and contextudlised using early
years documentation and communication
tasks as part of the Occupational
Certificate.

OCCUPATIONAL
CERTIFICATES

fiannah could progress into
employment as an Early Years
Practitioner, with the option to move
onto alevel 3 Early Years
Apprenticeshi

((Jordanists years old and enjoys

spending time with children and
supporting others.

He achieved 4 GCSEs at grades 3-4
and needs to continue studying both
English and maths.

He is interested in education and
childcare but would like to learn more
before choosing a specific career path.
L Starting point ]
Jordan is assigned a pastoral mentor
who supports his confidence and
wellbeing. His enrichment programme
includes supervised volunteering
activities such as supporting reading
sessions in a primary school, helping at
after-school clubs, and assisting with
play-based activities. He takes part in
workshops on child development,
safeguarding, health and safety.

Jordan also attends careers talks from
early years practitioners and teaching
assistants to explore different roles in the
sector. Functional skills activities are
contextudlised to early years scenarios,
helping him apply literacy and numeracy
in practical situations and to develop
other important skills such as
communication skills through teamwork
and project group work.

Enrichment/ non- quailification
activity (illustration only)

FOUNDATION
CERTIFICATES

Download detailed learner journeys here


https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37272101419410
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37280639752082

Possible career pathways (including longer-term
FOUNDATION He T H If dy further af opdpo:tunltles) ities at different level
you want to study further afterwards, there are many opportunities at different levels,
CER TIFI CA TES D I g Ita I P rog ress Io n M q p including Support Technician, Software Developer, Network Engineer and Programmer.
The examples below show where the pathway could lead over time. Some roles require
further qualifications, training and experience.

Employment Level 2 Level 3

Software development technician IT solutions technician
Apprenticeship Job titles include: Job titles include:
+ Junior developer/programmer + Junior database technician
» Junior application support analyst + Junior dev-ops engineer
Data technician Radio network technician
Job titles include: Job titles include:
+ Data support analyst + Communications radio engineer
« Junior data/information analyst « Radio network engineer/technician

Advanced apprenticeship
Normally around 12-18 months
Examples: Teaching Assistant, Early Years Educator

A Levels*
2 years full-time
Example: Education

V Levels*
2 years full-time
Example: Digital Systems and Data

T Levels (2 years full-time)

Examples:

Examples: Digital Data Analytics, Digital Software
Development, Digital Support and Security

* ?Iease refer to th? Important . . *V Levels can be studied alongside A Levels and/or V Levels in other subjects
information on slide 3 before viewing. TIf student needs to continue studying English or maths alongside the Foundation Certificate.
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Level 2 Digital Systems and Data: further information

Learner Journey: Digital*

Level 2: Further Study Pathway - Foundation Certificate

'POST-16 PATHWAYS

Available

. _ from 2027
Foundation Certificate:

DIGITAL SYSTEMS AND DATA

Ideal for students who enjoy technology and want a practical
introduction to digital skills before progressing to level 3 study.

Skills you'll develop

= Digital systems literacy

* Data interpretation

= Problem solving

= Communication

+ Planning ond sedf-

= Evaluating and investigating using
digital onfine tooks

What is this course?
Are you interested in tech gy, chata, cyber ity and
programming? This cour the key skills used in today's

digital world and helps prepare you for further study ot level 3.

You will learn how to:
* Work with data in a digital contest
+ Configure and secure digital systems
+ Plan, test and develop simple programs

* Set up hardware and software components and systems N

+ Research digital infarmation and make evidence-based
recommendations

#5 Level 2 Digital: Further Study pathway

Deﬁartment Example pathways of progression into further study at level 3
for Education

Yasmin is 16 years old and is interested
in digital systems and enjoys using IT,
computers and solving problems. She

achieved 5 GCSEs at grades 3-4,
including maths, and a grade 3 in
English.

Yasmin enrols on to the Further Study
athway, which includes the
Foundation Certificate qualification in Digital
Systems and Data (subject specific content)
GCSE English

Yasmin could progress on to a Digital Systems and Data
V Level, alongside other V Levels or A Levels or T Levels in
Digital Support and Security, Digital software
development, or Digital Data Analytics.

Download short learner journeys here

Further Study pathway )
Foundation Certificate qualificationin
Digital Systems and Data (subject specific
content).

The further study programme and
Foundation Certificate in Digital Systems
and Data provides a broad introduction to
the subject and strong foundation that
provides a stepping stone to progress to
further study at level 3 including V Levels, T
Levels and A Levels, for developing a
deeper understanding of digital systems,
data and digital solutions.

GCSE English

Qualifications

Yasmin can progress on to the V Level ‘

/

in Digital systems and Data

alongside Alevels/ VLevels or T

Levels in Digital software
development, Digital Support and
Security and Digital Data Analytics. J

Yasmin is 16 years old and is interested
in digital systems and enjoys using IT,
computers and solving problems.

She achieved 5 GCSEs at grades 3-4,
including maths, and a grade 3 in
English and needs to continue studying
this.

She is interested in digital careers, but
not sure which role would suit her best.

Starting point

Yasmin is supported by a personal tutor
who helps her set goals and review
progress termly.

Her enrichment programme includes a
range of sessions and practical
activities including programming and
data handling. She takes part in digital
employability sessions covering online
safety, teamwork and problem solving.
Yasmin also visits local employers with
IT support teams and attends guest
talks from digital professionals to help
her understand different job roles within
the sector.

In addition to face-to-face English
timetabled lessons, Yasmin accesses
small group study support to build her
confidence in written communications
and oral presentations.

‘ Enrichment/ non- qualification

activity (illustration only)
| pown |
@ *For illustration only.
FOUNDATION
Department CERTIFICATES
for Education

Download detailed learner journeys here

Progression - this qualification can lead to:
* Digital Systems & Data V Level
» Digitol T Levels
= A Level Computer Science
= Apprenticeships
= Careers in T, cyber security, software development and data analysis

| ey FOUNDATION
| Department CERTIFICATES
| for Education

Download subject posters here
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https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37272101419410
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37280639752082
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746

Possible career pathways (including longer-term opportunities)

o o L]
If you want to work afterwards or study further, there are opportunities at different levels, including Baker, Chef
OCCUPA T’ ON A L cqte rl ng q nd Hos pltq I Ity and Hospitality team roles. The examples below show where the pathway could lead over time. Some roles
o
Progression Map

CERTIFICATES

require further qualifications, training and experience. Longer term opportunities with additional study or
training at level 4 and above could lead to opportunities including Executive chef, Catering manager,
Hospitality manager and Event planner.

Level 2 Level 3

Baker

Food/beverage team member : Hospitality supervisor Lead baker Chef de partie
Job titles include: Craft/Plant/Retail baker Job titles include: Job titles include: Job titles include:
. Waiter/waitress e (& + Bar supervisor « Artisan baker 0 Qhef
+ Bar staff Preparing food and basic cooking + Events supervisor + Bakery team leader * Line chef

tasks in a kitchen under supervision + Food and beverage + Product development tech. + Section chef
Hospitality team member supervisor . . .
Job titles include: Production chef * Front'off'lce supervisor Pastry chef Senior production chef
o Housekeepers Work in a team in kitchen * Hospltg“ty outlet Job titles include: Job titles include:
. i v supervisor + Cake decorator + Head chef

Customer service environments + House keeping supervisor + Cake designer . Cook

Employment

Further Education

Apprenticeship

Advanced apprenticeship

Normally around 12-18 months

. Examples: Hospitality supervisor, Senior production
EngI'ShT chef, Pastry chef, Lead baker, Chef de partie
Mathst

Enrichment

v START HERE

Englisht

Mathst : | g (introd
i Examples: Hospitality and Catering (introduction
Enrichment — intondied for 2029)

* Please refer to the important
information on slide 3 before viewing.

T Levels
2 years full-time

TIf student needs to continue studying English or maths alongside the Foundation or Occupational Certificate.
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Level 2 Catering and Hospitality: further information

{POST-16 PATHWAYS

Available

Occupational Certificate: from 2027

HOSPITALITY

Ideal for students who enjoy working with people, creating positive customer
experiences and being part of a busy, professional team.

What s this course?

« Work effectively s port of a teom
+ Support sustainablo and efi

operations
+ Maintain sofety, hygiene and
professional standards

Available
from 2027

Occupational Certificate:
CULINARY SKILLS

Ideal for students who enjoy practical learning, cooking, baking and
working in fast-paced, creative environments.

What is this course? Youwill learn how to:
—— - P

of dishes.
bakeries ond i + Bake breads, pastries, cakes and
desserts

ook
fresh across all sections in a kitchen/bakery. + Use kitchen equipment and knives

Skills you'll develop

+ Store, rotate and manage stock
+ Food preparation and cooking comseth)

+ Reduce waste and work sustainably

St « Follow food ne and al
+ Boking ol pasty sl Folow oudsclsty hyganeand alergen
* Time mana: nt Tegui

Typical practical
activities:

Proparing soups and salads, pasta and
rice dishes, meat, fish and paultry
dishes, sauces and stocks, bread
products, cakes, cookies and desserts.
‘and plant-based and specialist dishes.

Career opportunties - this qualification can lead to:
+ Commis Chef

* Kitchen Assistant
« Catering Assistont

|‘

Download subject posters here

%
Department
for Education

-

(®
M=
Eleni enrols on the Occupational pathway

Level 2 Occupational Certificate: Hospitality and
follows the food and beverage team pathway.

of
L

GCSE English and maths

Eleni could progress into employment in the hosritality
sector, with the option to move on to a level 3
Hospitality Apprenticeship.

Led
Department

for Education

| S|

o
Callum enrols on the Occupational pathwa

Level 2 Occupational Certificate: Culinary Skills

GCSE English and maths

Callum could progress into employment as a Kitchen
Assistant or Commis Chef with a view to progressing
onto a Level 3 Culinary or Professional Cookery

\ Apprenticeship.

Learner Journey: Hospitality*

Occupational pathway
Level 2 Occupational Certificate in
Hospitality

The Occupational Certificate aligns to the
Food and Beverage Team Member and
Accommodation Team Member
occupational standards.

GCSE English and maths

Eleni studies the same introductory modules
as students who are taking a culinary skills
qualification so she learns how a professional
kitchen operates as well as front of house
operations. She chooses to follow the Food
and Beverage pathway as she enjoys the
regular interaction with customers,

Eleni could progress into
employment in the hospitality
sector, with the option to move
on to a Level 3 Hospitality
Apprenticeship.

i

Department
for Education

Learner Journey: Culinary Skills*

Callum is 16 years old and enjoys
cooking at home. He achieved 4 GCSEs
at grades 2-4 and needs to continue

studying English and maths.

He prefers practical learning and thinks
he would like to work in a professional

kitchen environment. He is keen to start
work as soon as possible.

Occupational pathway

Callum's enrichment includes work
experience in a local café or restaurant,
gaining insight into professional kitchen
routines and employer expectations.

Level 2 Occupational Certificate in Culinary
skills

GCSE English and Maths

The Occupational Certificate is aligned to
commis chef and production chef
occupational standards. It shares some of
its content with the Occupational Certificate
in Hospitality and ensures Callum gains an
insight into both kitchen operations and

Additional activities include participation
in college pop-up restaurants and basic
employability skills sessions such as time
management and communication.

*For illustration only.

J
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front of house and has a good
understanding of the different organisations
that employ kitchen staff.

Callum progresses into
employment as a Kitchen Assistant
or Commis Chef with a view to
progressing onto a Level 3 Culinary
or Professional Cookery

B, %] Download short learner journeys here

Department
for Education

*For illustration only.

With prior attainment of grade 2 in
English and maths, students like Callum
will in future be able to study the new
stepping stone to GCSE qualification in
his first year. This will help him build the
foundational knowledge, so he is then
able to study for the GCSE the following
year.

As well as those lessons, his English and
maths is also contextualised in his
Occupational Certificate through recipe
costing, measurements, and portion

control.
OCCUPATIONAL
CERTIFICATES

Eleni is 16 years old. She is outgoing and
enjoys working with people. She
achieved 3 GCSEs at grades 2-3.

She would like a customer-facing role
and is interested in hospitality and
events.

Elen receives pastoral support to help her
engage with learning and build
confidence.

Eleni has a planned two-year programme
for her continued study of English and
maths, retaking her GCSEs when she is
ready to make progress and ensuring she
is firstly supported to build any
foundational knowledge she is lacking.
Within her Occupational Certificate, her
English is supported by ongoing
development of her communications skills,
and her maths lessons throug
understanding how to handle payments,
stock control and billing processes. Her
study programme includes work
experience in hotels, cafés, or event
venues where she develops customer
service and teamwork skills.

Enrichment activities include employer
talks from the hospitality sector. She also
takes part in employability sessions

focused on communication, punctuality,
and professional behaviour.

OCCUPATIONAL
CERTIFICATES

Download detailed learner journeys here


https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37272101419410
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37263275113746
https://support.tlevels.gov.uk/hc/en-gb/article_attachments/37280639752082
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Glossary I: what the termms mean

A quick guide to the qualifications, routes and other language used in the progression maps

QUALIFICATIONS AND ROUTES

V Level: A new two-year level 3 vocational qualification that
can be combined with other V Levels or with A Levels.

A Level: A level 3 subject-based qualification, usually studied
over two years.

T Level: A two-year level 3 technical qualification, broadly
equal in size to three A Levels.

Foundation Certificate: A one-year level 2 qualification that
prepares learners to progress to further level 3 study, with
space for English/maths if needed and a wider employability,
enrichment and pastoral programme.

Occupational Certificate: A two-year level 2 programme
preparing for skilled entry level work, with space for
English/maths if needed and a wider employability,
enrichment and pastoral programme.

Apprenticeship: Paid employment with structured training and
study towards an occupational standard.

Further education (FE): Education after age 16 below degree
level, including college courses and apprenticeships.

Higher education (HE): Study at Level 4 or above, usually
through a university, college or specialist provider.

Employment: A job or career destination. Some roles may
need further training, experience or registration.

A

4y
.
llll'

LEVELS AND NEXT STEPS

Level 2: Study broadly at GCSE grades 4 to 9 standard. It can lead to
level 3 study, an apprenticeship or work.

Level 3: Study broadly at V Level, A Level or T Level standard. It can
lead to higher study or apprenticeships.

Levels 4 to 6: Higher-level study, from HNC or equivalent at level 4 to a
bachelor’'s degree at level 6.

Advanced apprenticeship: A level 3 apprenticeship.

Higher apprenticeship: An apprenticeship at level 4 or 5 in the
pathways shown.

Degree apprenticeship: A level 6 apprenticeship combining paid
work with degree-level study.

Foundation degree: A level 5 higher education qualification, usually
taking two years full-time.

HNC: Higher National Certificate: a level 4 higher education
qualification, usually one year full-time.

HND: Higher National Diploma: a level 5 higher education
qualification, usually two years full-time.

OFFICIAL - FOR PUBLIC RELEASE
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Glossary 2: what the terms mean Y,

A quick guide to the qualifications, routes and other language used in the progression maps

HIGHER EDUCATION AND OTHER TERMS

BA/BSc (Hons): A bachelor's degree with honours at level 6, commonly taking three years full-time.

Top-up degree: Usually one year of study that can convert a relevant level 5 qualification into a bachelor’s degree.
HTQ: Higher Technical Qualification: an approved level 4 or 5 qualification aligned to employer-led standards.
GLH: Guided Learning Hours: the time a learner is taught or supervised by teaching staff.

Occupational standards: Descriptions of the knowledge, skills and behaviours needed to perform an occupation.
Occupational competence: Being able to carry out a specific job to the required standard.

Work placement: Time spent with an employer to develop workplace knowledge, skills and experience.
Enrichment: Activities alongside study that build wider skills, confidence and personal development.

QTS: Qualified Teacher Status

SEND: Special Educational Needs and Disabilities.

OFFICIAL - FOR PUBLIC RELEASE
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Possible career pathways (including

Digital Systems and Data Detailed longer-term opportunities)
VLEVELS JEESY

There are employment opportunities at different levels,
] including Software Developer, Al Engineer and IT Support
P rog ress I o n M a p Technician. The examples below show where the pathway
could lead over time. Some roles require further qualifications,
training and experience.

© BA/BSc (Hons) BA/BSc (Hons) Top-Up . .
3 years full-time 1year full-time o SOftV\.IdI:e Engineering
S Degree Level Apprenticeship sPeClClll.St .
q) Examples: BSc Computer Science, BSc Data Examples: BSc (Hons) Normally around 3-4 years + Data §C|ent|st .
> Science, BSc Software Engineering, BSc Computer Science J Maghlne Learning
q) Data Analytics, BSc Business Information Top-Up, BSc (Hons) Examples: Cyber Security Technical Professional, Data Engineer
| Systems Data Science Top up Scientist, Digital User Experience Professional

Foundation degree

2 years full-time . Digital Learning
Examples: FdSc Cyber Security, FDSc Computer Science, FSc Digital Higher apprenticeship (Level 5) Designer
Technologies, FSc Data Science Normally around 24 months . Data Engineer

Higher National Diploma i Examples: Data Engineer, Digital Learning
2 years full-time Designer

Examples: HND Computing, HND Business Information Systems, HND Data

Analytics, HND Digital Support Services

Level b

Higher Technical Qualifications

HNC Digital Technologies, HNC Cyber Security Technologist, Business
Business Analyst

Higher National Certificate Higher apprenticeship (Level 4) : Cyber Risk Analyst
S 1year full-time Normally around 18-24 months : Cyber Security
q) Engineer
q - iy ; i . Data Analyst
g Examples: Digital Forensic Technician, N
5 Examples: HNC Computing, P g . Business Analyst
—1

Advanced apprenticeship
Normally around 12-18 months

wwr | START HERE*

2V Levels or

Level 3

Apprenticeship ° o 2 A Levels or Examples: IT Solutions
Digital Systems and Data V Level =j= Technician, Software
Higher 1V Level and 1 A Levelf TDevr(;:‘lz?p.ment Technician, Data
fThere will be qualifications other than V Levels and A Levels available to take alongside the Digital Systems and Data V Level until 2030 Senllielel

*Please refer to the important information on slide 3 before viewing



VLEVELS

Level 4 Level 5 Level 6

Level 3

*

BA/BSc (Hons)
3 years full-time

Examples: BA Accountancy, BSc Accounting
and Finance, BSc Economics, BSc Finance, BSc
Finance & Investment, BA Finance & Marketing

Professional
Qualifications

Employment
examples

Apprenticeship

Accounting and Finance Detailed
Progression Map

Degree Level Apprenticeship
BA/BSc (Hons) Top-Up Normally around 3-4 years

1year full-time

Examples: Accounting Finance Manager, Financial
Services Professional, Senior Compliance and Risk

Specialist

Examples: BSc (Hons) Accounting
Top-Up, BSc (Hons) Finance

Foundation degree
2 years full-time
Examples: FdA/FdSc Accounting, FDSc Accounting and Finance, FSc

Higher apprenticeship (Level 5)
Financial Services

Normally around 24 months

Higher National Diploma

2 years full-time

Examples: HND Accounting, HND Accounting and Finance, HND
Financial Services, HND banking and Finance

Examples: Payroll Assistant Manager

Higher National Certificate
1year full-time

Higher apprenticeship (Level 4)
Normally around 18-24 months

Higher Technical Qualifications

Examples: HNC Accounting,
HNC Accounting and
Finance, HNC Banking and
Finance

Examples: Internal Audit
Practitioner, Actuarial Technician,
Investment Operations Specialist

START HERE*

Possible career pathways (including

longer-term opportunities)

There are related employment opportunities at different levels,
including Auditor, Financial Adviser and Public Finance
Accountant. The examples below show where the pathway
could lead over time. Some roles require further qualifications,

training and experience..

There are
some
professions
which require
professional
qualifications,
such as those
delivered by
the
Association of
Accounting
Technicians,
Association of
Chartered
Certified
Accountants
and the
Chartered
Institute of
Management
Accountants.

Advanced apprenticeship

Normally around 12-24 months

. . 2 V Levels or
Accountlng and Finance + 2 levels o

V Level 1V Level and 1 A Levelt

There will be qualifications other than V Levels and A Levels available to take alongside the Accounting and Finance V Level until 2030

Please refer to the important information on slide 3 before viewing.

Examples: Mortgage Adviser,
Assistant Accountant,
Insurance Practitioner

Senior
Compliance and
Risk Specialist
Investment
Banker
Accounting
Finance Manager

Payroll
Assistant
Manager
Assistant Pay
and Benefits
Manager

Actuarial
Technician
Financial
Planner
Professional
Accounting
Technician



FOUNDATION | OCCUPATIONAL Education and Early Years '}‘y’ffv‘v'zL?tfg:ft???g':ﬂﬁfs‘5332,’;e(r‘e“q?!t'.f.'f:;?y,':.:;ﬁ’f:;}iﬁiﬁ?nf?fdﬂ?::;ﬂi‘n‘iﬁ;?
° ° If you want to study further, there are opportunities at different levels, including Youth Worker,
CERTIFICATES CERTIFICATES Detailed Progression Map d : i b

Healthy Play Specialist and Teacher. The examples below show where the pathway could
lead over time. Some roles require further qualifications, training and experience.

Employment

Example opportunities after level 3 study

Apprenticeshi
PP [ Teaching assistant

Job titles include: Egg‘::relg?nt;ﬁgg!cmn
Further « Teaching/Classroom assistant .y nior/Assistdnt technician
Education * Learning support . CLIJ' [ e
assistant/worker inical simulation/skifls
technician

Specialist curriculum support = . -
» . . " support assistant Simulation technicians

vanced apprenticeship
*
V Levels . T Levels . Normally around 12-18 months
2 years full-time 2 years full-time Examples: Teaching Assistant, Education Technician, Early years

Examples: Education Early Years Educator Job titles include:

Examples: Education and Early Years + Childminder assistant
« Early years educator** (only if L3 EYE apprenticeship or another full and

relevant qualification is taken)

Level 3

Englisht
Mathst
Enrichment

Work placement Example opportunities after level 2 study

Early years
Job titles include:

Occupational Certificates combine technical
learning, work placement and employability skills to

S : + Assistant childminder
STA RT support progression into skilled employment or - Early years practitioner ** (only if a level 2 full and relevant qualification,

Level 2

further training.

such as the Occupational Certificate, is taken)

HERE % -

Please refer to the important *V Levels can be studied alongside A Levels cnd/qr V Levels in other subjects o
information on slide 3 before viewing ** The Early Years Qualifications List spreadsheet lists all full and relevant UK qualifications currently approved by DfE.

TIf student needs to continue studying English or maths alongside the Foundation or Occupational Certificate.


https://www.gov.uk/guidance/early-years-qualifications-finder

Possible career pathways (including longer-term opportunities)

If you want to study further afterwards, there are many opportunities at different levels,
including Support Technician, Software Developer, Network Engineer and Programmer. The
examples below show where the pathway could lead over time. Some roles require further
qualifications, training and experience.

FOUNDATION
CERTIFICATES

Digital Detailed

Progression Map

Example opportunities after level 3 study

Employment

Apprenticeship

Further

T Levels
2 years full-time

Examples: Digital Data Analytics,
Digital Software Development,
Digital Support and Security

V Levels* A Levels
2 years full-time

2 years full-time

Examples: Digital Systems and Data

START HEREX

* Please refer to the important
information on slide 3 before viewing.

Advanced apprenticeship
Normally around 12-18 months

Examples: Cyber security technician,
Network cable installer, Radio network
technician, Software development
technician, Data Technician

Examples: Computer Science

Software development technician
Job titles include:

»  Junior developer

»  Junior programmer

» Junior application support analyst

Digital device repair technician

Job titles include:

+ Digital engineer

* Hardware engineer

» Digital device refurbishment technician

Network cable installer

Job titles include:

« Communications infrastructure technician
+  Structured cabling installer

+ Telecoms cable installer

Information communications technician
Job titles include:

» Cloud technician

* IT support analyst

+  Network field operative

*V Levels can be studied alongside A Levels and/or V Levels in other subjects
TIf student needs to continue studying English or maths alongside the Foundation Certificate.

IT solutions technician

Job titles include:

+ Junior database technician

» Junior dev-ops engineer

» Junior applications support engineer

Radio network technician

Job titles include:

+ Communications radio engineer

+  Radio network engineer/technician
* Radio optimisation engineer

Digital support technician

Job titles include:

»  Service centre operator

+ Digital support professional

+ Digital transformation associate

Data technician

Job titles include:

+ Data support analyst

* Junior data analyst

+ Junior information analyst



Possible career pathways (including longer-term opportunities)

(] (] L]
If you want to work afterwards or study further, there are opportunities at different levels, including Baker, Chef
OCCUPA TIONA L cqte. rl n g q nd H os.p I tq I Ity and Hospitality team roles. The examples below show where the pathway could lead over time. Some roles
require further qualifications, training and experience. Longer term opportunities with additional study or
CE R TI F I CA TE S Detq I Ied P rog ress I O n M q p training at level 4 and above could lead to opportunities including Executive chef, Catering manager,

Hospitality manager and Event planner.

Advanced apprenticeship Example opportunities after level 3 study
Normally around 12-18 months

Lead baker Chef de partie
Examples: Hospitality supervisor, Senior Job titles include: Job titles include:
production chef, Pastry chef, Lead baker, Hospitality supervisor Job titles . Artisan baker . Chef
Chef de partie include: +  Bakery team leader - Line chef

Bar supervisor + New product development + Section chef
T Levels Concierge supetrvisor technician

Events supervisor

Food and beverage supervisor . .

Front office supervisor Pastry chef Senior prqductlo.n chef
Hospitality outlet supervisor Vobhitlesinclude: Job titles include:

House keeping supervisor . Cake decorator o g(e;gclz(i chef

+ Cake designer

2 years full-time
Examples: Hospitality and Catering
(introduction intended for 2029)

Level 3

Example opportunities after level 2 study

Baker
Craft/Plant/Retail baker

Commis chef

Preparing food and basic cooking Production chef
tasks in a kitchen under Work in a team in kitchen environments
supervision

Level 2

START HERE %

Example opportunities after level 2 study

Employment

Food and beverage team member Hospitality accommodation team member
Apprenticeship Job titles include: Job titles include:
- Waiter/waitress + Housekeepers
Further * Bar staff * Customer service

Education

A Please refer to the important i stug q , dving Endlish he alonaside the O ional Certifi
information on slide 3 before viewing. student needs to continue studying English or maths alongside the Occupational Certificate.
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