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PREPARATION AHEAD OF EMPLOYER ENGAGEMENT:
QUESTIONS TO ASK CURRICULUM COLLEAGUES 
A tool for employer engagement colleagues


INTRODUCTION
As an employer engagement professional, you play a vital role in promoting T Levels to employers and securing high-quality industry placements. Employers want straight answers, explained in plain language and with examples that feel relevant to their  sector.  To provide this confidently, it’s essential to work closely with curriculum colleagues.
This document gives you a set of discussion questions to help you draw out the key insights you’ll need. The questions are grouped into four areas:
· general information
· curriculum content
· industry placement
· employer benefits
Use them as a starting point with curriculum staff and adapt them for the specific T Level and employers you’re engaging with.


QUESTIONS FOR CURRICULUM COLLEAGUES
This tool is designed to help you prepare for conversations with employers by working closely with your curriculum colleagues. You don’t need to use every question in one go – choose the ones that are most relevant to your role, the T Level, and the employer you’re engaging with. Use it as a prompt for regular catchups with curriculum staff, making notes on the answers to help you translate into clear, employer-specific messages. After your discussion, summarise the 2–3 key points you can take forward into employer conversations.

General information
What is the name of the T Level and which Occupational Specialism(s)?

	



What are the entry requirements for the T Level?

	

	

	




How many students are currently taking this course, and how many do you expect in future years?
	
	2026/27
	2027/28
	2028/29

	Student Volumes
	
	
	






When and how will the T Level be assessed?

	

	

	



Curriculum content
What are the core components and specialist options of the T Level?
Ahead of speaking to your curriculum colleagues you could review the relevant Outline Content.
	Core Components
	Occupational Specialism

	
	

	
	

	
	

	
	

	
	

	
	



What are the key skills that students will gain from the T Level?

	

	

	

	




Which parts of the course reflect industry practice that employers will recognise?

	

	

	



How will students be prepared for their industry placement (employment / industry requirements)? What practical skills will students be able to bring into a workplace?

	

	

	



Industry placement design
How is it anticipated the 315 hours of industry placement should be designed and delivered? 
For more information see:
· Designing industry placements 
· Industry placement models and sequencing 
· Implementing small team projects in industry placements

What is the model of delivery for the industry placement i.e. block, day release, hybrid etc?

	

	

	



At what points during the curriculum / academic years will the industry placement take place?  Are there times when is it not possible for a student to be on placement?

	

	

	



Would you consider any flexibilities if an employer could offer industry placement activity by using a different model or delivery approach?

	

	

	



What tasks or activities will students be ready to do on placement, and what are your expectations of them during the placement?
For more information see: 
· T Level Industry Placement objective and learning goal resources
· Typical tasks for students on industry placement

	

	

	

	

	


Whilst each student must have individualised learning goals and objectives for their placement, are there any common goals which must be achieved by all students in all placements? (T Level Industry Placement objective and learning goal resources)

	

	

	



What activities will be built into the students’ programme to ensure they are prepared and sufficiently ready for the industry placement? (skills, knowledge and behaviours)
For more information:
· Helping students be 'ready enough' for industry placements
· Student talent card
· Industry placement preparation pack for students 

	

	

	



How will we know and have confidence, that students are ‘ready’ for placement?

	

	

	




How do you anticipate students will be matched with suitable employers and placements. Can employers have a role in this?

	

	

	



How will you support students whilst on their industry placement?

	

	

	



How do you anticipate student learning from the industry placement to be brought back into the classroom?

	

	

	



How do you monitor and evaluate the industry placement?

	

	

	


Employer benefits

What do you think are the benefits of this T Level and an industry placement for employers?

	

	

	



How can employers contribute to the design and delivery of the T Level curriculum?

	

	

	



What questions or worries do you usually hear from employers about T Levels and placements?

	

	

	







What are the progression routes for the T Level / do we have a pathway?
For example, after the student has successfully completed what are they likely to do after, do you have an apprenticeship or other work-based skills offer they could progress onto?

	

	

	



Can you suggest any employers I should be talking to?

	

	

	



Are there any employer groups, sector or industry representative bodies who we can engage with?

	

	

	



Any other comments
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