
	Route
	Health and Science
	
	T Level
	Healthcare Science



Providing students with meaningful industry placement experiences is a vital part of building employability skills and provides responsibilities linked to their T Level course. 
This Typical Tasks Checklist will help you as an employer see where you can support students and identify the sorts of projects and tasks that a student can get involved with. 
You may be able to offer some or all these opportunities to students. Completing the checklist will aid the discussion and help you plan and reach decisions with the T Level provider.

	Link to the T Level outline content 
https://skillsengland.education.gov.uk/media/2948/healthcare-science-final-outline-content-final-version.pdf 




	Employability Skills
	How might we do this?
	Opportunities
Y / N / maybe

	Communication skills
the ability to express or explain themselves clearly and effectively in different situations, such as speaking, writing, listening, and presenting. 
	An employer or supervisor can help young workers understand what is expected of them in terms of communication by providing opportunities and feedback. 
Real business examples that demonstrate how to communicate effectively in different situations, the purpose, audience, tone, format, style of messages, and the channel of communication are helpful. This could be through writing an email, making a phone call, giving a presentation, or participating in a meeting. 
	

	Teamwork skills
the ability to collaborate and cooperate with others, such as sharing ideas, giving, and receiving feedback, resolving conflicts, and supporting group / organisational goals. 
	Teamwork skills are essential transferable skills for young people to learn, as they work with others in a group or project and contribute to common goal. 
Employers can support this by helping students understand their roles and responsibilities within the team, and how they fit into the organisation's bigger picture. 
Employers can also encourage students to participate actively in team meetings and discussions, and to listen to and respect different perspectives and opinions.
	

	Problem-solving skills
the ability to identify, analyse, and solve problems using creative and critical thinking, such as defining the problem, generating alternatives, evaluating options, and implementing solutions.
	An employer can help young workers to develop their problem-solving skills by encouraging them to think critically and analytically about issues in the workplace, to ask relevant questions and gather related information. 
An employer can also help young workers use various tools and methods to analyse and interpret data, such as charts, graphs, statistics, or logic models. 
	

	Self-management skills
the ability to plan, organise, and prioritise one's own work, such as setting goals, managing time, meeting deadlines, and being resilient. 
	Providing clear and constructive feedback is essential for learning and improvement. It helps young workers identify their strengths and areas for development and guides them on how to improve their performance and skills. 
Setting clear and reinforcing realistic expectations will help. The learning provider will be on hand to support or advise with this.
	

	Learning skills
the ability to acquire and apply new knowledge and skills in a non-educational setting, such as seeking feedback, reflecting on one's own performance, and adapting to changing situations and expectations. 
	Offering training and mentoring opportunities can help young workers gain new knowledge and skills, as well as learn from the experience and advice of more senior or experienced colleagues or experts. 
A work culture that values learning and respects diversity, encourages collaboration and communication, and fosters trust and mutual support can help young workers feel more confident and comfortable in expressing their ideas, opinions, and concerns, and in seeking and offering help when needed.
	

	Digital skills
the ability to use and understand various digital tools and technologies used in the business context, such as computers, software, internet, social media, and online platforms.
	Using digital tools and technologies can help young workers enhance their productivity and efficiency, as well as their ability to communicate and collaborate with others, and to effectively use information and resources in a workplace context often for the first time. 
Employers should think about how they can provide training and support on how to use relevant software and tools successfully and responsibly. 
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	T Level Core Skills
HEALTHCARE SCIENCE
	Opportunities
Y / N / Maybe
	
	Occupational Specialism
OPTICAL CARE SERVICES
	Opportunities
Y / N / Maybe


	Research skills, e.g., researching from independently identified sources of information including being able to conduct literature searches to contribute to research and innovation within a specific area of practice. 

	
	
	Identify risks and hazards or dangers to self, customers or colleagues and act to minimise. 
Identify, explain, and recommend to customers suitable fitting frames based on customers’ needs, facial features, possible allergies, and prescription requirements.
	

	Communication skills, e.g., be able to communicate effectively with patients, customers, carers and other health and social care professionals using a range of techniques to overcome communication barriers.

	
	
	Take required measurements accurately using appropriate tools and equipment e.g. pupil distances, back vertex distance, vertical heights, pantoscopic angles, frontal bow, length to bend, eye size and bridge width.
	

	Team working skills, e.g., be able to work collaboratively with a range of healthcare professionals within and outside a specific team, as well as with other individuals such as carers.

	
	
	Explain appropriately to customer the wide range of tools and equipment used in the optical environment. 
Accurately input and record pre-screening results onto the relevant IT system. 

	

	Problem solving skills, e.g., be able to identify problems, propose innovative solutions and implement these solutions and where appropriate make use of new technologies to solve problems.

	
	
	Take measurements to be able to adjust and repair spectacles as required. 
Carry out repairs and adjustments on an on-going basis, for example replacing nose pads, adjusting temple tips, tightening sides. 
	

	Reporting and presentation skills, e.g., be able to interpret and analyse information and data to present conclusions in a range of formats to a variety of stakeholders.

	
	
	Display products to maximise sales. 
Maintain adequate stock levels of all products, following procedures for reordering and for incoming and outgoing products, being mindful of waste levels and fraud.
	

	Reflective evaluation, e.g., be able to reflect on own practice and make improvements to own practice by reviewing and suggesting improvements and consideration of lessons learnt for own professional development. 
	
	
	Deal with customer complaints in a way that minimises the negative impact on the public view and reputation of the business, including negotiating a satisfactory outcome for both parties. 
	


Space for notes / reminders re: ideas for tasks, resources, or queries




	T Level Core Skills
HEALTHCARE SCIENCE
	Opportunities
Y / N / Maybe

	
	Occupational Specialism
ASSISTING WITH HEALTHCARE SCIENCE
	Opportunities
Y / N / Maybe


	Research skills, e.g., researching from independently identified sources of information including being able to conduct literature searches to contribute to research and innovation within a specific area of practice. 

	
	
	Preparing and calibrating basic laboratory or diagnostic equipment by reviewing SOPs, verifying calibration status, recording calibration logs, and flagging any out-of-tolerance conditions for escalation to supervisors.

	

	Communication skills, e.g., be able to communicate effectively with patients, customers, carers and other health and social care professionals using a range of techniques to overcome communication barriers.

	
	
	Collecting and processing contextual samples or specimen materials (e.g. blood, tissue, environmental) under supervision, labelling accurately, maintaining chain of custody, and ensuring sample integrity during storage or transport.

	

	Team working skills, e.g., be able to work collaboratively with a range of healthcare professionals within and outside a specific team, as well as with other individuals such as carers.

	
	
	Performing routine assays or measurements (e.g. quantitative tests, reagent reactions) by following protocols, recording results systematically, checking validity against controls, and noting when repeats or deviations are required.

	

	Problem solving skills, e.g., be able to identify problems, propose innovative solutions and implement these solutions and where appropriate make use of new technologies to solve problems.
	
	
	Analysing test results by comparing data to reference ranges, spotting anomalies or unexpected trends, assisting with preliminary interpretation, and discussing findings with senior staff to inform next steps or further tests.

	

	Reporting and presentation skills, e.g., be able to interpret and analyse information and data to present conclusions in a range of formats to a variety of stakeholders.
	
	
	Maintaining laboratory quality and safety by monitoring reagents, cleaning work areas, disposing of waste correctly, logging incidents or deviations, and supporting audits or checks against quality standards.

	

	Reflective evaluation, e.g., be able to reflect on own practice and make improvements to own practice by reviewing and suggesting improvements and consideration of lessons learnt for own professional development. 

	
	
	Documenting and communicating technical data by preparing summaries, graphs or reports, ensuring confidentiality and accuracy, tailoring explanations for different stakeholders, and escalating critical results according to protocol.

	


Space for notes / reminders re: ideas for tasks, resources, or queries



image1.png
T-LEVELS

THE NEXT LEVEL QUALIFICATION




image2.png
HM Government




